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AGREEMENT

AGREEMENT entered into by DELAWARE COUNTY, IOWA (Employer) and LOCAL
1835, Affiliated With The AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL
EMPLOYEES AFL-CIC (Union), for the purpdse of promoting harmonious relations
between the Employer, its bargaining unit employees, and the Union; establishing an
equitable and peaceful procedure for the resolution of differences between the parties;
and establishing wages, hours and the terms and conditions relating to negotiable items
as set forth under Section 9, Scope of Negotiations, of the lowa Public Employment

Relations Act.

ARTICLE 1
RECOGNITION

1. The Employer recogm‘zeé the Union as the exclusive bargaining
representative for its bargaining unit erhpioy‘ees as identified in paragraph Z hereof with
respect to wages, hours, vacations; insurance, holidays, leaves of absence, shift
differenfials, overtime compensation, supplemental pay, seniority, transfer procedures,
job classifications, health and safety matters, evaluation procedures, procedures for
staff reduction, in-service training, grievance procedure, check off and such other

matters as have been mutually agreed upon and specifically set forth herein.
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2. The bargaining unit for the purposes of this Agreement consists of all
employees of the Delaware County Sheriff's Department, including sergeants, deputies,
and jailers; but excluding therefrom the Sheri‘ff, Chief Deputy, Jail Administrator,
confidential secretary, supervisory employees and all others excluded under Section 4 of
the Act.

ARTICLE 2
CONTRACT TERMS

The following definitions of terms shall apply throughout this Agreement unless
specifically provided otherwise:

ACT - The lowa Public Employment Relations Act, as amended.

ANNIVERSARY DATE - The anniversary of the calendar date of .the employee’s last
date of hire.

BARGAINING UNIT - Employees within the bargaining unit recognized by the
Employer and defined in Article 1, Recognition, paragraph 2 hereof.

BOARD - The members of the Delaware County Board of Supervisors.

COUNTY - Delaware County, lowa.

DEPARTMENT HEAD - Delaware County Sheriff, or designee.

EMPLOYEE - Any person within the bargaining unit employed by the Employer on a
continuing regular full time basis, i.e., working thirty-seven and one-half (37'2) hours of

more per week.
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PART-TIME EMPLOYEE - Any person within the bargaining unit employed by the
Employer on a continuing part time basis anticipated by the Employer to extend for a
period of six (6) months or more, i.e., working less than thirty-seven and one-half (37'%)
hours per week. Part-time employees receive no fringe benefits except for (a) holiday
pay on a pro rata basis paid personal days as provided for in Article 18 - Paid Holidays,
(b) the optioh to carry the Employer's group health ihsurance as provided for in Article 27
-Insurance, and (c) accrual of sick leave benefits as provided for in Paragraph 1 of
Article 15 - Illness and Injury Leave and Sick Leave Pay Accrua4l..k Part time employees do
not receive paid bereavement lea{ve, paid vacétions, or any othef fringe benefit exce.pt
as specifically provided for in this Agreement. | |

| TEMEORARY EMPLOYEE - Any'pé.rsor; wit‘hin-the bérgaining unit employed by the
Employer on a full time or part time basis aﬁticipated by the Ehployer to extend for a
beriod of less than six (6) months.

EMPLOYER - Delaware County, lowa, agting; through its Board of Supérvisors,
County Sheriff, departmeht‘ heéds or othér pérséns désignated by | the Board of
Supervisors {0 act on its behalf.

GENDER -. Employeés may occasiohally be referred to aﬁ “he" or *his" in this
Agreenﬁent. Such designation is for conv'enience'ornlly as .a.li feferences to employees are

intended and do apply to émplbyees of both gender.
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IMMEDIATE FAMILY - The employee’s spouse, father, mother, children (including
stepchildren living in the employee's home), brother, sister, grandparent, mother and
father-in-law, sister and brother-in-law (i.€., the spouse of the employee’s brother/sister
or the brother/sister of the employee’s spouse).

PERB - The lowa Public Emp.loyment Relations Board.

UNION - Local No. 1835 of the American Federation of State, County and Municipal
Employees, AFL-CIO.

ARTICLE 3
NONDISCRIMINATION

1. Neither the Employer nor the Union shall engage in unfair employment
practices whereby any person may be unlawfully discriminated against because of the
age, race, creed, color, sex, national origin, religion or disability of such person.

2. Neither the Employer nor the Union shall discriminate against or interfere
with, restrain or harass any employee with respect to his rights under the Act or in order

to prevent or discourage his exercise of any such right.

ARTICLE 4
RIGHTS OF EMPLOYER

Except to the extent specifically provided to the contrary in this Agreement,
and/or as limited or otherwise provided under Chapter 341A of the lowa Code (Civil
Service for Deputy County Sheriffs) the Employer retains, in addition to all powers,

duties and rights established by constitutional provision, statute, ordinance, charter or
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special Act, the exclusive power, duty and right to:” plan, direct and control the work of
its employees; hire, promote, demote, transfer, assign and retain employees in positions
within the County; discipline, suspend or discharge employees for proper cause; issue
and enforce rules relating to employee conduct and discipline; maintain the efficiency of
its governmental operations; schedule working hours; require overtime Work; determine
employee job qualifications; relieve employees from duties because of lack of work or
for other legitimatel reasons; determine what work or services shall be contracted out or
performed by the bargaining unit employees; change or eliminate existing methods,
equipment, or facilities; determine and implement methods, means, assignments, and
personnel by which the Employer's operations are to be conducted; take such actions as
may be necessary to carry out its mission as a public employer; initiate, prepare, certify
and administer its budget; and exerg:ise all other powers and duties granted to it by law.

ARTICLE 5
NO STRIKE - NO LOCKOUT

The parties hereby affirm their good faith, one to the other, and agree that the
Employer will not engage in a lockout as prohibited under Section 10 of the Act, and the
Union will not engage in a strike or picketing as prohibited under Sections 10 and 12 of

the Act.
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- ARTICLE 6
UNION COMMITTEE AND STEWARDS

1. There shall be a Labor-Management Committee composed of not more than
two (2) repfesentatives from the Union and a like number of representatives from the
Employer. There shall also be an adequate number of Union Stewards to service this
Agreement, but not more than two (2). Union representatives shall be elected from the
bargaining unit.

2. Regular meetings between the Labor-Management Committee and the
Sheriff shall be held once each month on a date to be mutually agreed to by the parties.
Such meetings shall be at least one-half (1/2) hour during regular scheduled work hours
with pay and shall be for one (1) hour unless extended by mutual agreement. Each party
shall submit a written agenda to the other not less than two (2) work days prior to each
meeting setting forth the items it wishes to discuss at the meeting.

3. Any Union business which of necessity must be performed during regular
working hours shall be permittéd after advance approval has been obtained from the
Sheriff and shall be accomplished in such a manner as to avoid unnecessary interference
with department operations and the performance of any employee’'s job duties.

4. Three (3) hours shall be the maximum amount of time that the Union Chief

Steward may spend on Union business during working hours in any one (1) work week.
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5. The Union shall advise the Employer in writing as to its Council #61
Representative assigned to represent the bargaining unit. Such Union Representative
may visit bargaining unit work areas or job sites to verify Employer compliance with the
Agreement and for other Union business matters, provided, however, that before doing
so he shall first notify the Sheriff of his presence and purpose and conduct his activities

in such a manner as to not interfere with the Employer's operations.

1. The Employer shall establish and poét uniform hdurS of wbrk within-work
groups and shifts as determined by it to} best provide the service to be rendered and to
accommodate the public beihg ﬁerved. Except in emergency situations, two (2) weeks
notice will be given to affected employees of a change.in the schedule of hours to be
worked. The normal work week for deputies and sergeants will be four (4) consecutive
ten (10) hour days wit'hih any Monday thrbﬁgh Sunday period. | .However, dUring
éfnergency situations the Sheriff may require five (5) consecutive eight (8) hour work
shifts to meet service needs. There will be a one-half (1/2) hour paid meal period. The
normal work week for the full time jailer will bé forty (40) hours. Part time j'aile'rs will

be scheduled as needed.
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Regular patrol shift openings occurring as the result of vacancies and/or changes
in shift hours by the Sheriff will be offered to deputy sheriffs by seniority. Formal
posting of such openings is not required.

In December of each year, the Sheriff will offer all bargaining unit employees a
chance to bid on existing shifts to start on January 1. The Employer will honor the shifts
selected, except for purposes of training (up to ninety (90) days); direct supervision (up
to thirty (30) days), medical requirements or other significant events which require
adjustment of operations.

2. Nothing herein shall be construed as a guarantee of the number of hours of
work per day or per week or of the number of days of work per week. However, the
normal work day and week will generally be followed except when budgeting limitations
and/or lack of work due to weather conditions would prohibit the Employer from
following the normal schedule. If the Sheriff or designee informs an employee not to
report to work but to remain on standby, the employee will be considered in pay status.
Otherwise, if the employee is unable to report to work, the employee shall use vacation
or personal day for pay.

3. Nothing herein shall be construed as a limitation on the Employer's right to
require overtime work. The Employer will provide advance notice of overtime to the

extent the circumstances permit. It is understood that an employee will be excused
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from overtime for good cause. However, in such situations the nature of the work and
the responsibility to the public will be considered.

4, Overtime will be assigned as conditions require. However, when deemed
feasible, consideration will be given to employees who have advised the Sheriff in
writing of a desire to be called for overtime work providing such volunteer employees
are fully qualified to perform the work required and are readily available to work the
available overtime.

5. Time and one-half (12) an employee's regular straight hourly rate will be
paid for all time worked in excess of forty (40) hours in any one (1) work week. Those
hours during such workweek for which the employee receive\_s holiday pay, vacation pay,
or sick leave pay will be considered hours worked for the purpose of computing weekly
overtime pay.

6. An employee called in to work, after completing his work shift and returned
home, will be credited with a minimum of two (2) hours work. The same shall apply to
an employee called in prior to his regular starting time who continues working into his
regular work shift.

7 No employee shall perform work outside of his regularly scheduled work
hours or on any kind of an overtime basis without the prior approval of the Sheriff except
in emergency situations where the work is necessary and the Sheriff is not readily

available.
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8. In the event the Employer requires in-service training of employees, such
training will be considered as work time and the employees paid accordingly.

9. Employees may have secondary employment during non-working hours with
the approval of the Sheriff Such approval shall not be unreasonably withheld.

10. Employees subpoenaed to appear in Court outside their scheduled shift will
receive a minimum of two (2) hours pay at the appropriate rate unless notified of a
cancellation of the appearance at least twelve (12) hours prior to the scheduled Court
appearance. Notification will be accomplished by the subpoenaed deputy contacting the
Sheriff's office sometime between the twelfth (12th) and fourteenth (14th) hours prior to.
the hour set for the Court appearance. Unless advised by the Sheriff's office that the
Court appearance has been canceled, the deputy shall appear for duty as subpoenaed
and paid for two (2) hours at his regular hourly rate. If the Court appearance is
canceled, the deputy will promptly contact the Sheriff's office where he will either be
assigned two (2) hours of work or relieved of duty. In either case he will receive the two
(2) hours pay. The two (2) hours guaranteed minimum Court appearance pay provided
under this section does not apply to each individual appearance but to the total

combined subpoenaed Court appearances on any given day.
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ARTICLE 8
SENIORITY

1 Seniority is the length of an employee's continuous service within the
Sheriff's Department since the employee commenced work after his last date of hire.

2. A new employee shall be on probation and have no seniority rights for a
period of six (6) months from the date he commences work and, if retained, his seniority
shall be calculated from the date he commenced work. Non-certified deputies shall
remain on probation until certified but not longer than twelve (12) months unless
otherwise agreed by the Union and Sheriff

3. The Employer will provide the Union upon written request with a seniority
list of employees within the bargaining unit. Such list shall be reviewed and updated
each six (6) months. Objections to the list must be filed as a grievance within ten (10)
work days of receipt by the Union. Unless such objections are timely filed the list shall
be deemed correct and binding for the balance of that posting.

4, An employee shall lose his seniority rights and his employment
automatically terminated if he: (a) quits or retires; (b) is discharged for proper cause;
(c) engages in other work (without the Employer's prior knowledge and approval) while
on leave of absence or misrepresents the reason for obtaining leave of absence; (d) is
absent for one (1) work day without notice to the Employer unless evidence satisfactory

to the Employer is presented clearly establishing that the employee was physically
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unable to give such notice; (e) fails to report ready for work at the end of the leave of
absence; (f) fails to report ready to work within ten (10) calendar days after having been
notified to return to work following layoff; (g) is laid off out the door for a period
exceeding twelve (12) continuous months.

ARTICLE 9
PROMOTIONS AND TRANSFERS

1 The provisions of Chapter 341A.8 of the lowa Code, as amended, shall apply
to appointments to and promotions to both classified and unclassified bargaining unit
employees except that the Sheriff shall assume the position of the Civil Service
Commission with regard to non-classified employees.

2. Certified employees desiring a transfer to a different division (other than
the jail) within the Sheriff's department will so notify the Sheriff in writing and will be
considered for the next true vacancy in the desired division.

ARTICLE 10
LAYOFF AND RECALL

1 Layoff will be according to seniority in the job affected. Employees being
laid off may bump the employee with the least seniority in any other job provided they
have the seniority to do so and are fully qualified, certified and able to then perform all
of the job duties of the employee to be bumped under normal supervision.

2. An employee to be recalled from a layoff shall be so notified as far in

advance as is possible by certified mail, return receipt requested, mailed to his last
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address as shown on the Employer's records. Any employee so called back to work who
fails to report ready for work within ten (10) calendar days after receiving such notice or
at the time and date indicated in the notice, whichever is the later, shall automatically
lose his seniority rights. An employee shall be considered as having received notice of
recall as of the date such notice is delivered to his last known address as reflected by the
Employer's records. It is the employee's responsibility to keep the Employer informed of
his current address and phone number

3. Employees on layoff shall be recalled to their jobs in the reverse order of
their layoff

ARTICLE 11
REST PERIODS

1 Employees will be allowed two (2) fifteen (15) minute paid rest periods
each day; one (l) period before and one (1) period after the meal period. The periods
will be whenever feasible during the middie of the half shift and will be designed to

minimize disruption of work in the department and availability to meet public needs.

ARTICLE 12
GRIEVANCE PROCEDURE

1. Subject to the provisions of Chapter 341A of the iowa Code, any employee
grievance or dispute arising over the interpretation and application of this Agreement or
any Agreement made supplementary hereto, shall be settled in accordance with the

following procedure:
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Step 1. The grievance or dispute shall first be taken up between the employee
and the Sheriff in writing. Such written grievance shall set forth the facts involved and
the specific Section or Sections of this Agreement which are alleged to have been
violated. Any matter not so taken up with the Sheriff within seven (7) calendar days of
the event which is the basis of the grievance or dispute within seven (7) calendar days of
the date such employee should have known with due diligence of such event, whichever
is the later, shall be deemed waived and entitled to no further consideration.

The matter shall be considered at the next regularly scheduled meeting between
the Labor-Management Committee and the Sheriff and/or his designated representatives.
The Sheriff will place his disposition on the matter within seven (7) calendar days after
the close of such meeting.

The Union's Council #61 Representative may attend and participate in all matters
pertaining to the grievance.

Should the Employer choose to file a grievance, it shall commence at Step 2.

Grievances must be taken up promptly and awards and settlements thereof shall in
no case be retroactive beyond the date on which the grievance was first presented in
written form as provided above. If a grievance is not presented within the time limits
specified, it shall be considered waived. If a grievance is not appealed to the next step
within the specified time limits, it shall be considered settled on the basis of the

Employer's last answer.
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Step 2: A grievance not settled under the preceding steps shall, at the written
request of the Union or the Employer only, if made within ten (10) calendar days from
the date of the meeting referred to in the last step, be submitted to arbitration. The
written request for arbitration.shall be directed by the complaining party to the other
party. In the event neither party makes timely request for arbitration, the grievance
shall be considered as satisfactorily settled on the basis of the Employer’s last decision
and not subject to further appeal.

The time requirements at any step of the grievance procedure may be extended
by mutual agreement between the Union and the Employer Such extension must be
confirmed in writing.

Within two (2) work days from the date of the receipt of the written request for
arbitration, the Employer and the Union shall meet and either mutually agree upon an
arbitrator or jointly petition the lowa Public Relations Employment Board to submit a list
of five (5) arbitrators, all of whom shall be members of the National Academy of
Arbitrators, from which one (l) arbitrator shall be selected to hear and decide the
grievance. The Employer and the Union shall meet within five (5) work days from the
receipt of said list and alternately strike four (4) names from the submitted list and the
person whose name is left shall be the arbitrator Provided, however, the Union and the

Employer may mutually agree that the list of proposed arbitrators submitted is
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unacceptable and will thereafter jointly petition the lowa Public Relations Employment
Board for a new list of five (5) arbitrators.

The party making the first strike shall be decided by the flip of a coin.

The arbitrator shall conduct a hearing on the grievance within a reasonable time
and shall be empowered to rule on all disputes concerning the interpretation and
application of this Agreement. However, he shall have no power to add to, subtract
from or modify any of the terms of this Agreement or any other Agreement made
supplementary hereto. The decision reached by the arbitrator shall be final and binding
upon the parties to the extent permitted by law. Unless otherwise agreed to by the
Employer and the Union, the decision of the arbitrator and the findings upon which it is
based shall be in writing and the copies thereof presented to each party within thirty
(30) days from the date the hearing terminates.

Each party shall have equal time to present its case but no hearing shall extend
beyond five (5) work days unless agreed to by the parties. The party initially requesting
arbitration shall present its case first, except in the case of a disciplinary action where
the Employer shall present its case first. Each party shall bear all the expense incurred
in the presentation of its case, and both parties shall equally share the expense of the
arbitrator and other incidental and necessary expenses involved.

2. This grievance procedure, including arbitration, shall not apply to matters

relating to the appointment, promotion, probation, permanent status and discipline of
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employees subject to the provisions of Chapter 341A of the lowa Code unless permitted
by law and specifically authorized by this Agreement.

3. During the period this Agreement is in effect, unless agreed to the contrary
by the Employer, no meetings for any purpose of any part or all of the employees shall
be called for or held during working hours which would result in a partial or-complete
shutdown of the Employer's facilities or the curtailment of the performance of
governmental services.

4, If it is determined under the procedures set forth in this Article that a non-
classified employee has been suspended or discharged without proper cause, such
employee shall be entitled to reinstatement of seniority and payment for time lost.
Provided, however, that such payment shall take into account any penalty which it is
determined would have been justified under the circumstances of the particular case.

5. It shall be the duty and responsibility of the Union representatives, the
Labor-Management Committee and the stewards to make every effort to encourage
employees to settle all grievances through the established grievance procedure without
any interference with the performance of the Employer's services. The procedures set
forth herein shall constitute the sole and exclusive methed for the determination,
decision, adjustment er settlement between the parties of any and all grievances and
shall constitute the sole and exclusive remedy, except as may be otherwise provided by

law.
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6.

No dispute concerning the job classifications and rates therefor shall be

subject to a grievance or arbitration unless during the period of this Agreement the

Employer materially changes the job duties of an existing job, creates a new job

classification or changes the rate of pay for any existing job classification.

1

ARTICLE 13

MEDIATION AND IMPASSE PRCCEDURE AT CONTRACT REOPENING

In the event the Employer and Union have not reached an Agreement by the

November 15 immediately preceding the June 30 expiration date of this Agreement, the

following procedure shall be followed:

(a)

(b)

(€)

On or before November 15, each party shall provide written notice to the
lowa Public Employment Relations Board at Des Moines, of their bargaining
relationship and request appropriate assistance through the mediation
services of that office.

In the event an Agreement has not been reached by January 1, the parties
will meet to select an impartial arbitrator Should they be unable to
mutually agree upon such arbitrator, they will immediately jointly request
the lowa Public Employment Relations Board to provide a panel of five (5)
qualified arbitrators from which one (l) will be selected through the
process of alternate strikes.

In the event the parties have not reached Agreement by January 15, they
shall immediately in writing so notify the arbitrator previously selected
certifying to such arbitrator each issue upon which impasse has been
reached and the respective final proposals on same. The arbitrator shall
promptly conduct a hearing relating to the impasse issues and shall
consider in addition to any other relevant factors the bargaining history of
the current negotiations, a comparison of wages, hours and conditions of
employment of the involved public employees with those of other public
employees doing comparable work, giving consideration to the factors
peculiar to the area and classifications involved; the interest and welfare
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of the public, the ability of the Employer to finance economic adjustments,
and the affect of such adjustments on the normal standard of services; and
the power of the Employer to levy taxes and appropriate funds for the
conduct of its operations.

(d)  The decision of the arbitrator on each impasse issue shall be rendered in
writing on or before February 15 and shall be binding upon the parties
unless contrary to law.

ARTICLE 14
LEAVES OF ABSENCE .

1. Employees must, at the earliest possible date, make written request to
their department head for any leave of absence setting forth the reason for the leave of
absence and the approximate length of time off desired.

2. llness or Injury Leave. A leave of absence for disablinngr cdnﬁn'ing- illness

or injury will be.granted by the Sheriff on the baéis set f;thh- in Article 15 hereof.
Provfded the employee is under a ddctor's_ care and it is feasohable to asﬁume that he
will be able to return to his iob, éuchleave may extend up to sixty (60) calendar days
after the exhaustion of the émployee'é accrué_d and unused pafd sick leave. Thé Sheriff

may extend the leave beyond the sixty (60) calendar days at his discretion.

3. . Maternity Leave. ‘Aleave of abse‘n.ce_ for rﬁaternity purposés will be granted

by the Employer on the basis set forth in Article 16 hereof.

4. Leaves for On-the-Job Injuries. A leave of absence will be granted by the

Employer to any employee for absence réqUired as a result of an on-the-job injury

covered by lowa Workers’ 'Compensation. Insurance. During such leave, the employee will
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be compensated with hourly sick leave benefits, up to the total of accrued sick leave
benefits then earned by the employee, so that the sum of the workers’ compensation
benefits and net (after taxes and other lawful deductions) sick leave benefits equals'his
net (after taxes and other lawful deductions) regular straight time wages. For purposes
| of this calculation “regular straight time wages” refers to the employee's last completed
pay period prior to the date of injury. Inorder to receivé such supplementa{ benefits, a
written statement from a practicing physician, dentist or osteopath licensed under the
laws of the State of lowa describing in detail the nature and extent of the injury will be
required by the appropriate department head.

5. Special Leave. For proper cause the Sheriff may authorize special leaves of

absence for periods up to thirty (30) calendar days. Such leaves may be extended at the
discretion of the Sheriff.

6. Fringe Benefits During Leaves of Absence. Aregular full time employee on

authorized leave of absence without pay may continue to carry the Employer's health and
life insurance cbverage during those ménths in which he receives no earned benefits (for
hours worked, paid vacations, sick benefits, etc.) by making such arrangements with the
payrdll department in the Auditor’s office and paying the full cost thereof on or before
the due date of each monthly premium. However, such employee (one on authorized

leave of absence without pay) will not accrue vacation or sick leave benefits while on

such a leave.
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7. Military Leave. Employees shall be entitled to the military leave benefits

provided under the lowa Code at Section 29A.28 and the Federal Selective Service Act.
Proof of service must be returned to the department head before any salary or wage
reimbursement is paid.

8. Status on Return from Leave. Employees returning from authorized leaves

of absence will return to their regular jobs.

9. Family and Medical Leave Act Compliance.

(a) . The Employer will provide up to twelve (12) weeks of unpaid family and/or
medical leave during the calendar year (January 1st through December
31st) to- eligible employees in accordance with the requirements of the
Federal Family and Medical Leave Act. An eligible employee may request
unpaid medical leave in the event the employee is unable to perform the
essential functions of his/her job due to a serious health condition. Family
leave may be requested by eligible employees for any of the following

reasons:

1. for the birth or care of a newborn child;

2. plaéement of a child with the employee for éddption or foster care;
or

3. to care for a spouse, child or parent who has a. serious health
condition.

* This section shall apply to all reqUésfs for a leave of absence made by an
~ eligible employee for.absences that are covered by the Federal Family and
Medical Leave Act.

| (b) in order to be eligible.to Vtak‘e farhily. and/or ‘m‘edilcal leave, an erhpldyeé s
- must have:

1. worked for the Employer for more than twelve (12) months; and
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2. worked at least 1,250 hours for the Employer during the preceding
12-month period. ‘

()  An employee requesting family and/or medical leave must give his/her
Department Head at least thirty (30) days advance notice if the reason for
the leave is foreseeable based on an expected birth, placement of a child
for adoption or foster care, or planned medical treatment. If thirty (30)
days advance notice is not possible given the particular circumstances of
the employee’s request for family and/or medical leave, the employee
must give his/her Department Head notice of the request for leave as soon
as is practicable, but no later than one (1) or two (2) work days from the
time when the employee first learns of the need for a leave of absence
from work. The Employer’'s family and medical leave of absence forms and
medical certification forms must be used for all requests for family and/or
medical leave.

(d)  The Employer may require medical certification from the employee's health
care. provider if the employee requests family leave to care for a child,
spouse or parent with a serious health condition, if the employee is
requesting family and/or medical leave on an intermittent or reduced
leave basis, or if the employee is requesting medical leave because the
employee is unable to perform the essential functions of his/her job due to
a serious health condition. In addition, the Employer may request another
medical certification, at the Employer's expense, from a second health
care provider. The Employer may also require a final and binding medical
certification from a third health care provider, selected jointly by the

- employee and the Employer, and paid for by the Employer.

Employees who have been unable to work due to their own serious health
condition must provide the Employer with a written release to return to
work from a health care provider before returning to work following the
completion of their medical leave of absence.

(e)  Employees will be required to first substitute their paid accrued vacation
time and then their paid accrued personal leave for an equivalent portion
of any approved unpaid family leave taken under this section. Employees
who take approved family leave to care for a parent, child or spouse with a
serious health condition, will be required to first substitute their paid
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accrued vacation time and paid accrued personal leave for an equivalent
portion of the approved unpaid family leave. Employees will be required
to first substitute their paid accrued sick leave and then their paid accrued
vacation time and paid accrued personal leave for an equivalent portion of
any approved unpaid medical leave. The remaining portion. of the
approved family and/or medical leave will be unpaid.

10.  Substance Ab'use Tréatfnent and Rehébilitatibn. An employee who is on an
approved leave of absenee Will be permitted te Qse sick leave ’a}nd/or‘ ‘vacat'ienvtvime td
receive the employee’s regular compenﬁafion-fo'r a eeriod ub te thirty (30) work} days.
Extensions may be granted by the employe! er consultz ' |

employee s doctor and any mdependent evaluator selected by the employer.

ARTICLE 15
ILLNESS AND INJURY LEAVE AND SICK LEAVE PAY- ACCRUAL

1. Regular full time employees shall accrue one and one-half (1-1/2) work days -

of paid sick leave for each completed continuous month of service from date of last hire.

vacation, sick leave or holiday benefits totaling eighty (80) hours or more. Probationary
employees shall not accrue sick leave benefits until they have successfully completed
their probaltionary period, at which time they will be credited for all benefits since their
date of hire.

“Part-time employees shall.accrue sick leave benefits on the same basis as regular

full-time employees except that -accrual will be at the rate of six (6) hours for each
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calendar month in which they average twenty (20) hours worked per week with a
maximum total accrual éf two hundred (200) hours.

2. In order to qualify for illness and injury leave benefits (sick leave), an
employee desiring to take a sick leave must, as soon as is reasonably possible, notify his
immediate supervisor indicating the nature of the illness or injury and the anticipated
length of absence. Prior to approving the sick leave, the emplbyee’s department head
may, where fhere is cause to believe the employee is not entitled to sick leave benefits,
require verification of the employee's condition through a statement from the employee's
doctor certifying the employee’s disabling sickness or i‘njury or through examination of
the employee by a doctor of its choosing. In the latter case, the doctor's cost will be
borne by the Employer. Should a difference exist between the employee's ddctor and
the employer's doctor as to whether sick leave benefits are to be allowed, the issue will
be submitted to a doctor selected by the Delaware County Medical Association whose
decision will be binding.

3. Earned sick leave benefits will only be paid for and applied against regular
scheduled work days lost by the employee due to a bona fide illness or injury which is
disabling or requires confinement except that:

(@) a maximum of one (l) day's benefits will be paid for attending routine

doctor or dentist appointments where such appointments cannot be
scheduled during non-working hours;
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(b)" no benefits will be paid for absence due to illness or injury occurring after
an employee is or has given notice of termination of employment except
where an employee has provided two (2) weeks notice of termination;

(c)  up to five (5) days of accrued sick leave per contract year may be used
when a member of the employee’s immediate family has an injury or
illness. These days may be used only in ¥z or full day increments.

4, Sick leave benefits will be paid at the employee's regular straight time rate

witHin his reéular job classification as of the initial date of such abse‘nce.

5. . Aholiday for which an em;)loyee is entit‘l.e‘d to ho.‘liday pay sﬁalt be-p.aid as a
holiday and not as a day of siék leave. | o - .

6. Misuse of Asick} leéve or misrepresentation in cénhection therewith shall
constitute proper caUSe'for suspension without pay for the first offense and 'discl:harge fof
the second offense. |

7. No benefits will be paid for disability or confinémeﬁt due to illness or .inJ;ury
while the employee is on vacation or l'ea\./e'or’ ‘aBsence.

8. Employees who die or permanently retire from active employment (i.e.,
meet the eligibih‘ty. requirements for a “boﬁa -fide 'ret‘iremen._t” under IPERS and .do ﬁot
have IPERS retirement 'ben_efits reduced by other “full-time employment” as defined in
IPERS), shall receive fifty percent (50%) of their accrued and unused sick leave as of the -
date of such death or retirement. The maximum payment is 65 days (50% times 130
dé\ys). Pa)}mé'ht Shal:l'b‘e in a'lump sum: combuted by.éb;p‘lyin‘g th,é embloyéé‘s hburly rété

to the normal work week at the time of death or retirement and commence the day
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followihg the employee's death or retirement and continue until the fifty percent (50%)
of the accrued and unused days of sick leave are exhausted. Alternatively, the County
sponsors a Vantage Care Retirement Health Savings Program through ICMA Retirement
Corporation to allow employees to contribute the dollar value of unused sick leave as
computed above for use to pay health insurance premiums for the County’s group health
insurance or other appropriate expenses allowed by the ICMA program. The ICMA
program (and any applicable state or federal tax regulations) will govern employees’
participation in the ICMA program. Employees who properly elect to contribute unused
sick leave to the ICMA program may contribute 77% of 130 days (100 days) for this
purpose. An election to use the ICMA program is irrevocable. Except as specifically
provided above, there will be no payment or other form of reimbursement for
accumulated sick leave upon the termination of employment.

9. Absences qualifying for sick leave benefits will be charged in increments of
not less than one (1) hour.

10.  An employee may contribute accrued vacation/ persé_nal days and sick leave
to benefit another member of the AFSCME bargaining units at the éheriff’s Office or
Roads Department. The employee receiving the contribution must be suffering from a
catastrophic illness/injury and have exhausted his or her sick leave and personal days.
An employee may receivé contributions for only 6ne catastrophic illness/injury during

the employee’s employment with the County. The contribution must be in full-day
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increments;k The contributing employee may contribute one day of vacation/personal day
for every day of contributed sick leave up to a maximum of a total of four days (two
vacation/ personal days and two sick leave days). All such contributions must be in
writing and are irrevocable. Such contributed benefits are paid to the receiving
employee as a standard sick leave/vacation/personal day of the receiving employee.

" ARTICLE 16
MATERNITY LEAVE

1. A regular full time employee will be granted a maternity leave on the
following basis:

(a) the employee must present a written statement from her attending
physician on or before the beginning of her seventh (7th) month of
pregnancy certifying the date to which she may continue performing her
regular work responsibilities without endangering her health. On the date
certified by the attending physician, the employee will be placed on
maternity leave. At that time, the employee is to advise her department
head in writing as to whether she W1ll return to work at the end of her

 maternity leave. -

(b) itisanticipated that under normal circumstances the employee will return
to work within eight (8) weeks after delivery. Failure of the employee to
contact her department head and arrange a mutually satisfactory date of
return to work within twelve (12) weeks of delivery shall effect an

" automatic termination of employment unless otherwise agreed in writing
by the Employer and the employee

(c) upon returmng to work the employee shall provide her department head

with a written statement from her attending physician certifying that she is
able to then return to work on a regular full time basis.
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2. An employee placed on maternity leave may apply all of her accrued
vacation and sick leave benefits toward the work time lost during such leave. At the
exhaustion of these benefits, the employee will continue on maternity leave but without
pay.

ARTICLE 17
BEREAVEMENT LEAVE

1. An employee shall be entitled to take emergency leave with pay in the
amount of the straight time earnings lost by the employee in arranging for and attending
the funeral of the following members of the employee's family:

(@)  Spouse, parent, child (including a stepchild living in the employee's
home), brother, sister, and grandparent - a paid leave of absence of
five (5) working days.

(b)  Mother-in-law, father-in-law, brother-in-law, and sister-in-law - a
paid leave of absence of two (2) working days. (For purposes of this
Article, "brother-in-law" and "sister-in-law" are defined to mean the
spouse of the employee’s brother/sister or the brother/sister of the

employee’s spouse).

()  Son/daughter-in-law and grandchild - a paid leave of absence of one
(1) working day.

2. The employee’s department head may, in his discretion, grant:

(a)  Anunpaid bereavement leave in the event of the death of a relative
not covered by this Article.

(b)  An extended bereavement leave on an unpaid or earned vacation

basis at the employee's option.
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ARTICLE 18
PAID HOLIDAYS

1. There shall be eleven (11) regular paid holidays (eighty-eight (88) hours),
namely: New Year's Day, employee's Birthday; Presidents Day, Memorial Day;
Independence Day, Labor Day; Veterans Day, Thanksgivmg Day, the day after
Thanksgiving Day; Christmas Day, and a smgle floating holiday to be chosen by the
bargaining unit at the meeting to bid shifts under rAr.tic.le 7‘ that is held .Defore the start
of the next contract year. if the employee s Birthday falls on one of the other designated
holidays, the employee may take an additional day off with pay at such time as may be
satisfactory to both he and the Department Head. | The Employer may sched.ule
additional paid holidays as, in its judgment, appear appropriate

In addition, each employee (full time) shall be entitled to three (3) days of paid
personal leave (twenty-four (24) hours) during a contract year Part-time employees
s.hall be entitled to two (2) paid personal days during a contract year after completing
one (1) year of continuoos seryice; three (3) paid personal days during a contract year
after completing five (5) years of continuous service; four (4) pa‘idk personal days during a
contract' year after completing seyen >(7) "years of continu.ous seryice; five (5) paid
' perso}nal days after completing nine (9) years. of continuous servicer six (6) paid personal
days after completing eleven (1 1 ) years of continuous seryice and for contract years July

1, 2001 and after, seven (7) paid personal days after completing thirteen (13) years of
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continuous service; and eight (8) personal days after completing fifteen (15) years of
continuous service. Any employee desiring to take paid personal leave shall give the
Sheriff at least three (3) days advance notice, except where, for good cause, this is not
possible. Personal leave may be taken in 4, 8 or 10-hour increments. Not more than one
(1) unused paid personal leave day can be carried over from one contract year to
another. With this exception unused paid personal leave days are forfeited at the end of
each contract year.

2. In scheduling paid personal leave days seniority shall govern provided
employees submit their requests at least thirty (30) calendar days prior to the requested
time off. When such requests are not submitted thirty (30) calendar days in advance,
they will be granted on a first come first served basis. Employees qualifying for holiday
pay shall receive their regular pay for the designated holiday not worked. Regular full
time and part time employees required to work a paid holiday will receivé one and one-
half (1-1/2) times their regular hourly rate of pay for each holiday hour worked which
shall be in addition to their holiday pay. In the event payment of the holiday premium
would result in the employee receiving more than the total annuai compensation
permissible under Chapter 331.904(2) of the lowa Code, the employee will be
compensated for the holiday premium at the rate of one and one-half (1'%) hours off for

each premium hour worked.
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3. To qualify for holiday pay, the employee must have been in the employ of
the Employer for not less than thirty (30) calendar days and have worked his full
scheduled work day immediately preceding and following the holiday unless excused by
the Employer for good cause.

4. Paid holidays will be celebrated on the day which they occur.

5. Should a paid holiday fall during an employee’s vacation, he may take an
additional day off with pay at Such time as may be satisfactory to both he and the
Employer. |

6. An employee will not receive holiday pay while on leave of absence unless
he is oﬁ an authofiied sick lea‘ve‘é‘nd en't»itled to sick leave benefits for the holiday, in
which case He Wiil récéi\)e holidéy péy ih liéli of f:hé siék lea;/é Bé;nefit.

7. Part time employees Shall' réceive holi.day pay on a:pro. fata basi.s ac:cordi.ng
to the ratio the part t%mé em|.3loyee'-s regtﬁar Weekly Work scheduie bears to forty (40)
hours, e‘.g., if the part timé erﬁployee's régulaf wéekly work schedule is thi‘rty' (30) hours,
He will receive six (6) hours holiday pay.

ARTICLE 19
VACATIONS

1. An employee shall be entitled to a paid vacation on the followihg basis:
After completion of ohe (l) year of conti’nuous' service* - four

(4) or five (5) work days totaling forty (40) hours, depending
on the work schedule.
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After completion of two (2) years of continuous service -
eight (8) or ten (10) work days totaling eighty (80) hours,
depending on the work schedule.
After completion of nine (9) years of continuous service -
twelve (12) or fifteen (15) work days totaling one hundred
twenty (120) hours, depending on the work schedule.
After completion of fifteen (15) years of continuous service,
one (1) additional work day (8 or 10 hours) for each
continuous year of service thereafter up to a maximum of
twenty (20) work days totaling one hundred sixty (160) hours,
depending on the work schedule.
* Continuous service with the Employer
2. Vacation pay will be reduced one-twelfth (1/12) for each calendar month
during which the employee fails to work. Work days lost by reason of injuries
compensable under lowa Workmen's Compensation law, paid sick leave, paid vacation
time in increments of not less than one (1) week each, paid bereavement leave, and paid
holidays will be counted as days worked for the purpose of computing vacation benefits.
3. Vacations will be scheduled by the Sheriff according to departmental
operational requirements and the written preferences and seniority of the employees.
There must be an appropriate work force on hand at all times. Employees may divide
their vacations into minimum units of one (1) day each, i.e., eight (8) or ten (10) hours,
depending on the work schedule. The scheduling of vacation .choices of dates and length

shall be governed by seniority provided employees submit their vacation requests at least

sixty (60) calendar days prior to the requested time off. When vacation requests are not
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‘submitted sixty (60) calendar days in advance, vacations will be granted on a first come
first serve basis.

4, No vacation rights shall accrue to any employee who is discharged for
. proper cause. Other employees will be paid on a pro rata basis for all earned and
accrued vacation as of the date of termination. Accrued vacation benefits for deceased
employees will be paid to the employee's estate..

5. - There shall be no vacation carry over,-but an employee who is unable to

complete his vacation within the vacation year due to Employer work assignments willbe

paid for the vacation-so lost. -Provided; however, the-Sheriff reserves the right to
. require an employee to take earned vacation time off if otherwise the employee will lose
such earned vacation time off. -

ARTICLE 20
PAY PERIODS

1. The payday for both hourly and salah’ed employees shall be every other |
Friday and shall cover all hours through the preceding Saturday.

. ARTICLE 21
BULLETIN BOARDS

- 1. - . The Employer will maintain bulletin boards at such locations as it may
determine with due consideration being given to the convenience of the employees. The -
Labor-Management Committee shall have the use of same at all times to.post notices of

- meetings, notices of interest to employees pertaining to County activities and for other

(
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appropriate purposes, providing that said bulletin boards shall not be used for political
purposes, or for any misstatements or for any purpose that will be in any way injurious to
the Employer and/or its employees. Notices in-violation of the foregoing may be
removed by the Employer.

2, There shall be no other general distribution of posters or pamphlets,
advertising or political matters, or literature, at the Employer's shops or job sites. Such
acts shall constitute proper cause for discharge.

ARTICLE 22
SAFETY

1. The Employer, the Union and the employees will comply with all applicable
Federal, State and local safety and health laws and the regulations issued thereunder.

2. Matters of employee safety in the performance of their jobs and the
operation of Employer equipment will be proper subjects for discussion and action at the
monthly Labor-Management Committee meetings with the Employer.

ARTICLE 23
DISCIPLINE

1. Disciplinary action will be taken against an employee only for good cause
and shall be subject to the grievance procedure.
2. The progressive system of discipline will be followed where appropriate,

i.e., oral warning or counseling, written warning, suspension and discharge.
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" '3..  Warnings, suspension or discharge of an employee will be promptly
confirmed in writing to the employee with copy to his steward or a member of the Labor-
Management Committee. Should a grievance be filed with regard to a suspension or
discharge, it will commence at Step-2 of the grievance procedure.

4.  This Article shall apply only to employees not within the classified civil

service positions covered under Chapter 341A of the lowa Code.

1. kThe VSheriff \.Nill.pc‘)st of distrib‘uvte work fuléé, regﬁlations an‘d changes
therein. Except in emergency cases,.copiés of néw rdleé, régulétions and changes will be
providéd the Chairrﬁan of Nth‘el Labor-Manaéemenf Commxttee five (5) days in advance of
posting. 2. The Sheriff‘s work rules and regulafiohs shall not be in violatidn of
| this Agreement and are sub.ject fo thé grievavnce broce&ure.

: ARTICLE 25
- JOB CLASSIFICATIONS AND WAGE RATES

1. By this reference, the job classifications and wage rates set forth in the
attached Exhibit "A" is incorporated herein and made a part of this Agreement.

ARTICLE 26
CHECK-OFF

- 1. The Employer will deduct current' Union membership dues from the payv of

each employee who individually makes written request for such deduction. The Union
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Treasurer shall immediately and from time to time as necessary certify the monthly dues
rate to the Employer. All sums deducted by the Employer will be promptly remitted to
the Union Treasurer at the County Shop at Delaware, lowa, together with a list of the
employees against whom the deductions were made.

2. Previously signed and unrevoked written authorizations shall continue to be
effective as to employees reinstated following lay-off or leave of absence.

3. The Employer will deduct current membership dues from the pay of
employees for the first pay period in the calendar month. If the employee has no pay
coming for the first pay period or if such pay period is the first pay of a new employee,
such dues. shall be deducted from his pay in the subsequent pay period in which he has
earnings. The initial deduction from the pay of an employee signing a new written
authorization shall be from the first pay period of the calendar month if received two (2)
weeks or more in advance thereof, otherwise in‘ such pay period for the following
calendar month. o

4. Employees may terminate the dues check-off authorization at any time by
giving thirty (30) days written notice of same. Unless otherwise provided by law, such
notice shall be to the Employer with copy to the Union.

5. The Employer shail not be liable to either the Union or to any employee for

inadvertent error in the performance of its responsibilities under this Article, nor shall

anything herein be construed as an obligation on the part of the Employer for the
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payment of Union dues or for the disposition of the “"check-off" funds delivered to the
Union.

ARTICLE 27
INSURANCE

The Employer will make its group medical hospital and life insurance programs
available to full time employees and will pay the entire cost of the premiums thereon
speCifically Wellmark Blue Cross/ Blue Shield, AH3,QTN , effective July 1, 2006 (smgle :
| two person and farniry piemiun 1) and life insurance (S
death). In addition to the Wellmark plan, the Board will self fund the deductible and out-
of-pocket maximum to $500 single/$500 family under the same terms and conditions as
the Wellmark Plan. During the term of this Agreement, before making any proposed
changes in the plan, provider or self funding.of. group medical or hospital insurance, the
Employer shall submit the proposed change to the Union. No change will occur without
the written consent of the Union, \ivhich consent _shall not‘v .be unreasonably withheld. Any
disputes will be resolvedvthrough the grievance procedure beginning at Step 3.
For the contract year July 1, 2006 through June 30, 2007, the Union agrees to
participate in any committee of Delaware County employees established to address
changes in the County insurance }‘program Such committee may evaluate changes,

including, but not limited to, employee contributions to health insurance through the

cafeteria plan County contribution to a tax sheltered annu1ty for employees who opt out
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of family health insurance as a result of coverage glsewhere, and County contribution
toward the cost of health insurance for retirees who remain on the County health
insurance plan and coverage on the County plan for spouses of retirees. The bargaining
committee of the sheriff's department bargaining unit will participate in the committee.
The Union agrees to promptly schedule a vote by its members regarding any change to be
implemented during the contract year July 1, 2006, through June 30, 2007, as a result of
the work of the Committee.

Part time employees may make application to the insurance carrier for coverage
under the Employer's group medical and hospital insurance program only. Such
application must be made during an open entry period prior to the insurance contract
anniversary date. Newly hired regular part time employees may exercise the option
within the two week period following the successful completion of their probationary
period. The acceptance or rejection of the insurance applicatioﬁ will be in accordance
with the established rules of the insurance carrier regarding such matters. The part time
employee will pay the full cost of any such insurance acquired and there will be no
obligation or liability on the part of the Employer for same.

ARTICLE 28
UNIFORMS AND ACCESSORIES

1. The Employer will continue its current practice in effect on November 4,

1985 of supplying uniforms, weapons, and other accessories.
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ARTICLE 29
JURY DUTY

1. First shift employees who are 'called to and report for jury duty in any State

or Federal Court or grand jury and who, by virtue of such duty, lose time from work shall

receive for each day of jury duty perfdrmed the difference between the employee’s

regular straight time hourly rate for the number of hours regularly worked on the date

lost and the jury fee to which the employee is entitled, subject to the following

~
CUNUiItIuiD.

(a)

(b)

(c)

(d)

such employee when released from jury duty in state court in
Delaware County must report for work within one (1) hour after the
employee’s release. Such employee when released from jury duty in

- federal court or state court outside Delaware County must report to

work within two (2) hours after the employee’s release;

such employee shall notify the Employer within five (5) work days
from the date he receives notice of his selection for any jury
service;

such employee shall provide the Employer with a written statement
from the appropriate public official showing the date and time of
service and the amount of pay received;

in computing the daily sum due to such an employee, the hours to
be paid shall be reduced to reflect the actual hours worked by such
employee’s shift if less than the number regularly worked.

2. Employees Who work shifts other than first shift will be excused from work

at least eight (8) hours before they are scheduled to report for jury duty in any state or

federal court or grand jury. Sﬁch employees who loée time from work shall receive the
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difference between the employee’s regular straight time hourly rate for the number of

hours lost that are regularly worked and the jury fee to which the employee is entitled

subject to the following:

(@)

(b)

such employee when released from jury duty in state court in
Delaware County must report to work within one (1) hour or within
two (2) hours when released from jury duty in federal court or state
court outside Delaware County. Such employee may request that the
Department Head or designee further release the employee from
the remainder of the shift or some or all of the next scheduled shift
if reporting to work will result in an unreasonably short rest period
between the end of jury duty and work.

such employee shall notify the Employer within five (5) work days
from the date he receives notice of his selection for any jury
service;

such employee shall provide the Employer with a written statement
from the appropriate public official showing the date and time of
service and the amount of pay received; ’

in computing the daily sum due to such an employee, the hours to
be paid shall be reduced to reflect the actual hours worked by such
employee’s shift if less than the number regularly worked.

ARTICLE 30
SEPARABILITY AND SAVINGS

Should any Article or Section of this Agreement be found invalid, unlawful, or not

enforceable by reason of any existing or subsequently enacted legislation or by final

judicial decision, the remaining Articles and Sections shall continue in full force and

effect for the duration of the Agreement. The parties will promptly meet for the purpose

of negotiating an appropriate replacement for the offending Article or Section.
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ARTICLE 31
TERM

1. Subject to the provisions of paragraph 2 below, this Agreement shall be
binding upon the parties hereto from July 1, 2006 through June 30, 2007, and shall
continue in full force and efféct for periods o.f one (l) year thereafter, the same as

though extended for such yearly periods in writing, unless on or before the September 15

preceding the expiration date of the Agreement or any automatic extension thereof

~ kL~ et I [P S U

a desire to effect a cancellation oi
modification of the Agreement.

2. During the period of this Agreement, neither the Employer nor the Union
will be required to negotiate on any further matters affecting this Agreement or aﬁy
other matters not specifically set forth in this Agreement, except that either party may
reopen the Agreement as to wages only for Sergeant, Deputy Sheriff and Probationary
Deputy Sheriff in the event the lowa State Legislature enacts legislation effective during
the term of this Agreement whereby the method of determining the Delaware County
Sheriff'é annual base salary (as defined in Chapter 331.904(2) of the lowa Code) is

changed in such a way as to impact on the wages for such employees.
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EXECUTED this £ 2 day of

/' 2] , 2006.

DELAWARE COUNTY, IOWA
By Its l}e resentative:

- PETERS

By Jt Board of Supervisors:_
B0 Shov e
sdi., %{é M//W/M/j/’v;)
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LOCAL NO. 1835 OF THE AMERICAN
FEDERATION OF STATE, COUNTY AND
BY MUNICIPAL EMPLOYEES AFL-CIO

By Its Council #61
Representative:

By Its Bargaining Committee:

58 e




DELAWARE COUNTY SHERIFF'S DEPARTMENT
APPENDIX "A"
WAGE SCHEDULE
Effective July 1, 2006 through June 30, 2007
Sergeant | _ | 84'2% of the annual base salary**

of the Delaware County Sheriff

Deputy Sheriff with not less - 8312% of the annual base salary**

than three (3) years of con- ' of the Delaware County Sheriff
tinuous service as a Delaware

County deputy sheriff

Deputy Sheriff who has satis- 82% of the annual base salary**
factorily completed probation - - of the Delaware County Sheriff

but has completed less than
three (3) years of continuous
service as a Delaware County
~ deputy sheriff

- Probationary Deputy Sheriff - 78% of the annual base salary**
of the Delaware County Sheriff

Any of the above classifications who also serve as lead jailer wiil receive an additional
1% of the annual base salary of the Delaware County Sheriff. -

* . Subject to possible reopening under Article 31, Term, paragraph 2 of this
Agreement.

«  As defined in Chapter 331.904(2) of the lowa Code
for fiscal year 1987-88. ,

Jailer Officer - ' $11.64 per hour effective 7/1/06



Newly hired Lead Jailers and/or Jailer Officers will be paid as follows:

Start: 90% of the regular hourly rate for their assigned job classification; after six
(6) months on the job 95% of the regular hourly rate for their assigned job classification;
after twelve (12) months on the job 100% of the regular hourly rate for their assigned job
classification.



JAIL MEALS, LAUNDRY AND SEAMSTRESS SERVICES

In the event a bargaining unit employee is assigned the responsibility of providing

Delaware County jail inmates with meals, laundry and seamstress services, the

compensation therefore shall be as follows:

1.

For each prisoner meal prepared the employee will be reimbursed the sum
of $3.25; $3.45 effective July 1, 1998; and $3.65 effective July 1, 1999.
The meal will be prepared during the employee's hours of work and
compensation according to Appendix "A" of the contract.

Inmate laundry and seamstress services will be performed during hours of
work and compensated according to Appendix "A" of the contract. Iltems
necessary to complete these tasks such as, but not limited to, needles,
thread, soap powder, bleach, and fabric softener, will be reimbursed by
claim submitted and paid, in accordance with routine county policy
concerning claims.

The assigned employee and his/her family may rent the County owned
residence adjacent to the jail for the period so assigned at a rental not to
exceed $200.00 per month. The employee will be responsible for all
utilities and the usual tenant occupancy responsibilities and obligations.



LETTER AGREEMENT

This Agreement is entered into between Delaware County lowa and Local 1835,
affiliated with the American Federation of State, County and Municipal Empl.oyees (AFL-
Cl0). This Agreement is effective July 1, 2006 through June 30, 2007. The purpose of this
Agreement is to allow the Parties to agree to non-binding mediation to resolve proper
appeals to the Civil Service Commission pursuant to lowa Code Section 341A.12.

The Parties are parties to a collective bargaining agreement. A portion of that
collective bargaining agreement in Article 23, expressly does not apply to employees who
are within classified civil service positions covered by Chapter 341A.

Any person within a classified civil service position under Chapter 341A who is
. removed, suspended, or demoted, has the right to appeal to the Civil Service Commission
pursuant to lowa Code Chapter 341A.12. In the event of a timely appeal filed by the
affected employee with the Civil Service Commission, the parties may mutually agree to
submit the dispute to non-binding mediation. If the Parties agree to pursue such non-
binding mediation, the parties will agree to waive any dispute regarding the timeliness of
- any hearing before the Civil Service Commission.

The Parties will request an informal mediator from the Federal Mediation and
Conciliation Service, the Public Employment Relations Board, or any other entity or

person that the Parties mutually agree to use as a mediator.



The cost of any mediation will be borne equally by the Parties.
If a settlement cannot be reached through mediation, the Parties have the right to

continue with the Civil Service appeal process.

| )
Delaware County by //I/ / / /

its Chief Negotiator M/p [(///

J M’/ Peters

L/
American Federation
of State, County and

Municipal Employees %
(AFL-CIO) / G W’}

Tom Anthony




